MEMORANDUM OF AGREEMENT
Bet ween
THE ATCBI SON, TOPEKA AND SANTA FE RAI LWAY COMPANY
And
THE BROTHERHOOD  OF LOCOMOTI VB ENGI NEERS

ARTICLE 1. JARD SERVICE

Effective Januarel 1, 1996, the standard basic daily rate of pay for
yard service for loconotive engineers will be $161.78 which
Includes the first general wage increase set forth in Article | --
Wages, Section 1 éar) of the core National BLE Agreenent and the
welght on driver differential is elimnated in yard service.

The January 1, 1996 standard basic daily rate of pay for vyard
service for |ocomotive engineers is subject to future general wage
increases and cost-of-living adjustnents as set forth In the core

National BLE Agreement, Article | - WAges, Section 4 and Section 6
and Article Il - Cost-of-Living Paynents.
ARTICLE 2, ROAD SWITCHER SERVICE

Effective January 1, 1996, the standard basic daily rate of ioa%/ for
| ocomotive engineers in road switcher service will be $152. 63/
which includes the first general wage increase set forth in Article

| -- Wages, Section I(a) of the core MNational BLE Agreenent.

The January 1, 1996 standard basic daily rate of Pay for loconotive
engineers 'in road swtcher service is subject to future general
wage increases and cost-of-living adjustnents as set forth 1n the
core National BLE Agreement, Article | - wges, Section 4 and
Section 6 and Article Il . Cost-of-Living Paynents.

ARTICLE 3, SPECIAL ENGINEERS'
JTHROUGH FREIGHT ALLOWANCE

Effective with the inplementation othis agreenent, each road
freight engineer who perforns service in unassigned pool freight
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service and in assigned through freight service (including extra

crew menbers used for Hours of Service Act relief for this service)
will be paid for that trip, in addition to other earnings, a

special engineer's through freight allowance of $16.73 subject to
future general wage increases and cost-of-living adjustnents.

ARTICLE 4. ' DEADHEAD ING

Effective with the inplenentation of this agreenent, Aticle M,
Section 2$a) of the May 19, 1986 BLE National™ Agreenent is revised

to have the effect set forth inmediately below

For each engineer holding seniority in engine or train_ service
prior to November 1, 1985 Wwho deadheads in connection wth road
service, paP/ for deadheading as an engineer seﬁarate and apart from
service shall be a mninum of a basic day at the rate applicable to
the class of service in connection with which the deadheading
performed; unless actual time consuned is greater, in which case
wll be allowed instead, plus 50 cents per mle for all mles in

excess of the basic day.

Not e: For exanple, a pre-Novenber 1, 1985 engineer who
deadheads on a district of 200 mles in 10 hours
shall be allowed a basic day (currently 130 niles),
two hours at straight tinme for the tinme in excess
of 8 hours (32.5 mless) and 37.5 overmles at 50
cents per overmle (130 mles + 32.5 mles + 37.5
mles = 200 mles).

is
it

ARTICLE 5. SPECIAL DISTRICT PAY
Effective with the inplementation of this agreement, each engineer

who works a through freight trip as a road freight engineer between
the termnals of:

Denver, Colorado and Pueblo, Colorado, or

Bakersfield, California and Barstow, California, or
Los Angeles, California and Barstow, California, or
Las Vegas, New Mexico and A buquerque, New Mexico, or

Raton, New Mexico and Las Vegas, New Mexico



shall receive for such trip worked, jn addition to his other
earnings, special district pay of $10.00.

This $10.00 payment is subject to future general wage increases and
cost-of-living  adjustnents.

This special district pay is only applicable to a district nanmed in
the first paragraph of this Article 5 and is not in effect on any

other territory.

In addition, each engineer holding seniority in engine or train

service prior to November 1, 1985 who works a throu%h freight trj
as a road freight engineer east or west bound between the termnal

of Bakersfield, California and Barstow, California wll continue to
be paid eight (8 constructive mles per trip at the Qctober 31,

1985 basic daily rates.

This Article will remain in effect until an interdivisional
runthrough (or a simlar change in operations due to nerger or
consolidation with another railroad) on a district covered here is
ef fect ed. At that time, the paynent of constructive miles, as
provided for in this'Article shall” cease and conpensation under the
terms of such agreement (or arbitration award), shall be based on
the engineers' conpensation system and |evel of pay in effect on
the affected district as they were imediately prior to the

effective date of this Aticle.

’

ARTIQE 6. RESERVE BOARD

Effective with the inplenentation of this agreement, the follown
changes are nade to the June 13, 1990 Engineers' Reserve Boar

Agreenent .
Section- (2) is superseded by the follow ng:

An engineer on the reserve board wll be allowed 70% of
the greater of his actual 1992, 1993, 1994 or 199
earnings, less extraordinary payments such as moving
relocation options, |unp sum payments mde under Article
| of the BLE 1990 Agreement and “other |unp sum paynents,
and paynents nade under Articles IlIl and IV of the BLE
1990 Agreement, with a mnimum of 70% of 5 days at the
current yard engineer '6 rate of pay. Engineers on the
reserve board for less than a calendar nonth wll have
their reserve pay pro-rated based on the nunber of full
calendar days they are on the board. engi neer who is
not on the board ‘a full calendar day will not receive pay

for that day.



Section (10) (e) which now reads:

() force the junior post-November 1, 1985 denvoted
engi neer;

is abrogated and replaced with:

(e) 'force the 'senior post-Novenber 1, 1985 denoted engineer.

ARTICLE 7, BEREAVEMENT

Effective with the inplenentation of this agreenent, Article X of

t he Januarg 1, 1990 agreement between the BLE and ATSF is
superseded by the followng.

Ber eavenent |eave .will be allowed in case of the death of an
engineer's  brother, sister, parent, child, spouse, or spouse's
parent; death of a half-brother or half-sister; death of a
stepbrother, stepsister, stepparent or stepchild.

NOTE This rule is also applicable to a fanmly
relationship through the Tlegal adoption process.

In such cases, three (3) basic days' pay at the rate of the [ast
service rendered will be allowed anytime during the seven (7) days
following the date of death ﬁrow ded the engineer is off on those
days.  An_engineer need not have stood to work on one or nore of
the days in order to receive bereavenent |eave pay.

NOTE Bereavenent pay wll not ble appl i?abl e during an
engi neer's vacation. Al so, i an '
qu%ll ifies for holiday pay on a holi dagng\}wqieg

occurs on a day the engineer also qualified for
bereavenent | eave pa¥, he will only be entitled to
one basic day's pay for that day.

Engineers involved wll make provision wth their supervisors in
the usual manner for taking bereavenent |eave.

Effective with the inplenmentation of this agreenent, a forner
Eastern and Ve¢stern Lines (excluding the Northern and Southern
Divisions) engineer who is runaround In the initial termnal wll
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be paid one-third (I/3) of a basic day (subject to general wage
increases), provided he and the engineer or engineers that ran
around him were in close proximty to such an extent that no off
track vehicle conveyance is required to acconmdate the exchange of

engi neers.

Only one 'yard runaround w Il be paid to an engi neer per start
regardl Iess of the nunber of tinmes he is run around at the initial
term nal .

ARTICLE 9. THIRTY (300 DAY Bumbw wal e

Effective with the inplementation of this agreement, an engineer
who has been per_rranentlgl assigned on the sane engineer assignnment
in excess of ‘thirty (30) days wll be allowed to give up that
assignment and exercise his seniority as prescribed by current

schedul e rul es.

Engineers will not be allowed to exercise seniority within the same
ool when there is no difference in the assigned days off or
ayover days.

Wen an engineer under this article bunps from road service to yard
service, he nmust stay in yard service at that termnal for a
mninmum of thirty (30) days, seniority permtting.

ARTICLE 10, I

Effective with the inplenentation of this agreenent, the q)erating
Departme,nt Mandatory Rules dass Agreement dated Decenber 14, 197
and anended by the September 1, 1989 Agreement and the Retraining
Agreement of My 15, 1995 are both superseded by the follow ng.

The Carrier wll determne the frequency of rules and retraining
cl asses.
The Carrier representative wll schedule engineers' rules and

retraining classes not to exceed eight hours each, exclusive of any
| unch break.

a. An engineer wll be scheduled to attend the eight hour
class(es) on a particular date or dates and nust be
contacted no later than 1000 p.m the day before the

class(es) begins.



An engineer wll be obligated to attend as scheduled or
secure permssion to be absent.

An engineer may be scheduled to attend rules and
retraining classes on consecutive days.

An engineer will not be required to attend rules or
retraining classes during his assigned vacation period.

The allowance for attending rules and/or retraining classes wll be
$125.08 for a class day.

a.

The allowance for the class(es) wll be used to offset
uarant ee earned while *occupyi n? a guaranteed extra
oard. Attending the class(es) wll not be counted as a
|ayoff from a guaranteed extra board.

An engineer assigned to pool freight or assigned service
(including assigned helper pool service) who msses a
trip due to attending the class(es) will be paid | ost
earnings or the class rate, whichever is greater, but in
no.event wll both be paid.

An engineer who attends the class(es) wthout mssing a
trip will be paid the training rate.

An engineer who is required to attend class(es) at other
than his term nal of assignnent, which requires
deadheading, wll be paid the applicable deadhead rate in
addition to the class(es) allowance provided herein, or
time lost, whichever is greater.

Engi neers required to attend the rules and/or retraining class(es)
will be handl'ed as follows:

a. E]

An engineer, in pool freight at locations where there are
active/inactive boards and vacant turns are not normally
filled fromthe extra board will not have his turn
renoved from the inactive board. Uwon conpletion of the
class(es) the engineer wll be returned to the inactive
board. If his turn is to be activated prior to the tine
he is available and rested, the turn wll be dropped to
the foot of the inactive board.

An engineer in pool freight at |locations where vacant
turns are normally filled from the extra board wll not
have his turn renoved from the board. Upon conpletion of
the class(es) the engineer wll be returned to the board.
If the turn works to first out before the engineer is
rested and available, it wll be filled with an extra
board engineer. The engineer who attended class(es) wll
go to the mark-up board until his turn returns to the
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home termnal.

At locations where there are no active/inactive boards
and an engineer nornmally takes his turn wth him an
engineer in pool freight will have his turn renoved from
the board; Upon conpletion of the class(es) the engineer
Wll be marked to the foot of the board.

An engineer on an extra board wll have his turn renoved
from the board. Upon conpletion ofthe class(es) the
engineer wll be returned to the foot of the extra board
to be called for service after the required rest.

An engineer in assigned helper (pool) service wll_ have
his turn renoved from the pool. ~Uwon conpletion of the
glas(sj(es) the engineer will be marked to the foot of the
oard.

The followng additional provisions apply to an engineer attending
a mandatory rules class whether on a single day or in conjunction
with a refraining class:

a.

Engineers wll be paid as outlined in Section (3
only for the first attenpt. Engineers who fail th
attenpt wll not be paid for subsequent attenpts

) above
e first

The instruction and review wll consist of oral
presentation and a nmultiple choice exam nation.

Failure to pass the required examnation on the first
attempt will necessitate a second attenpt by the
engineer, wthout pay, wthin a period not to exceed
thirty (30) calendar days from the date of first failure,
exclusive of any period he is on formal |eave of absence,
suspension or vacation. Witten notification by the

_engineer of his availability for the required exam nation

within the period specified herein will be considered as
having met the time limt requirements of this Section
(c) above.

An engineer who fails to pass the required exam nation on
the second attenpt wll be suspended from service until
he passes the required examnation. Subsequent attenpts
wll not be nore than sixty (60) calendar days from date
of last attenpt, even if it is necessary to schedule a
special class. A class wll be nade available to these
empl oyees within 15 days following the previous failure.

| f an engineer does not conply with the tinme limts

rescribed in this section, he wll be considered as
aving failed the examnation.
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f. An engineer, who earlier in the year, was pronoted to
engineer and wunderwent an examnation on the operating
rules wll not be subject to this program in the sane
cal endar year. An engineer nmust, however, undergo, and
be credited with, satisfactorily passing an examnation
for each calendar year for which classes are held.

The Carrier may at its discretion adnminister the required
exam nations for “loconotive en?i neer recertification in conjunction
with retraining and/or rules classes to engineers who are due for
recertification during the calendar year in which the retraining
and/or rules cl ass(es% are being held.

ARTICLE 11. EXCLUSIVE REPRESENTATION

Effective with the inplenentation of this Agreenment, the
Brot herhood of Loconotive Engineers shall have the exclusive right
to represent every engineer in conpany |evel grievance, claim or
disciplinary proceedings stemmng from that enployee's conduct,
service or other status as an engineer as follows.

Any one or all of the former grand divisions, Coast Lines, Eastern
and Western Lines (excluding Northern and Southern Divisions), or
Nort hern and Southern Divisions, may elect to have exclusive
representation.

Election of exclusive representation by a former grand division
vcuall_ be made with thirty (30) days' witten notification to the
rrier.

Once a forner grand division has elected to have exclusive
representation, exclusive representation cannot be canceled wthout
the nutual agreement of the BLE General Commttee and the Carrier.

ARTICLE 12. TEMPORARY TRANSFER

Wien there is a shortage of |oconotive engineers on one seniority
district and an excess of |oconotive engineers on another seniority
district, the Carrier may advertise for [ocomotive engineers to
tenporarily transfer from one district to another for a period not
to exceed” ninety (90) days. Dstricts wth furloughed engineers
will be canvassed first; districts wth reserve board engineers

second.

The Carrier wll notify the BLE general chairman prior  to stin
the tenporary transfe); notice gnd outline the pdetails 8? thg
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transfer. The BLE general chairman will be given a list of nanes
of engineers tenporarily transferred.

The terrporarty_ transfer notice will be posted for at least 72 hours
prior to nofifying ,selected engineers.

Engineers, wll be selected for tenporary transfer in seniority
order. Engineers not selected for tenporary transfer wll be
advised as to the reason why.

The Carrier wll pay travel and living expenses to tenporarily
transferred engineers as outlined in the transfer notice.

The Carrier wll pay the tenporary transfer allowance in addition
to all earnings to tenporarily transferred engineers as outlined in

the transfer notice.

Tenporarily transferred engineers wll not establish seniority on
the new district but wll occupy a tenporarily established transfer
board from which they wll be called to fill engineer vacancies

when there are no engineers at the source of supply to fill
vacanci es.

ARTICLE 13. USING A POST OCTOBER 31, 1985 ENGINEER
AN EMERGENCY SERVICE

Wien there is no rested, available engineer working in engine
service on a seniority district and it iS necessary t0 use a post
Cctober 31, 1985 engineer currently working in ground service as an

emergency engineer, the enployee so used will be paid the greater
of at he earns as an engineer or what he would have earned had he

remained in ground service and the senior engineer on the seniority
district wwith a standing bid on file for the engineers' guaranteed
extra board wll be paid the earnings of the assignnment or a
mnimum of one guarantee day at the current guarantee board rate of
ay. If the enployee so used is also the senior engineer wth a
t%ndl ng bid on fil'e for the engineers' guaranteed extra board, he
wll be paid one guarantee day in addition to all other earnings.

ARTICLE 14, ER 1 NSTRUCTORS
Se] . £ Enaj :

Upon the effective date of this Article, the Brotherhood of
Loconotive Engineers (BLE) will provide the Carrier with a list of
| ocal BLE representatives to contact in connection with the
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selection of engineer instructors. These 1ocal BLE representatives
will provide the designated Carrier officers with a list of
engineers who are wlling to act as engineer instructors, working
at that location. The Carrier wll select engineer instructors at
a given location from the list before considering other engineer
volunteers working-at the location. If the Carrier selects ~other
engi neers who volunteer before all engineers on the list have been
selected," engineers on the list not selected wll be advised why
they were not selected. The local BLE representative wll update
this list, as necessary.

|f there are not sufficient engineers on the list provided by the
BLE, together wth'other volunteers, to npeet the Carrier's need for
instructors at a given location, the Carrier may designate
additional engineers as instructors.

Instructor Al l ow

An engineer instructor working with a trainee or, at the direction
of the Carrier, wth another " engineer for purposes of maintaining
the other engineer's qualifications, wWll be paid $24.00 ?subject
to future general wage increases) for the trip or tour of duty.
This allowance will be paid above any guarantee earned ba/ an
engineer on an engineers' guaranteed extra board. Cne instrlctor
allowance will be paid for each engineer trainee that is instructed
during a trip or tour of duty.

v

I s 3 Duti

The Carrier my require specialized training for engineers selected
as engineer instructors. If specialized™ training is required,
Instructors will be paid what they woul d have earned had they
remai ned marked up and worked during the training period. The
Carrier wll rovide reinbursenent for approved transportation to
the training facility, lodging while in training and a $25.00 per
day neal allowance not subject to future general wage increases.
|~ an engineer does not use the conpany provided |odgi nég f'alcll'té/
and commites to the specialized training classes, he will b
reimpursed for round trip mleage on a daily basis from hone to the
training facility and wll be paid a $10.00 per day neal allowance
for the training unless lunch-is provided.

: 0314t

The engineer instructor is expected to pernmit the trainee to
operate the engine and perform other functions of an engineer while
under his direction, to the degree and in the areas where he feels

the trainee has reached the level of conpetency to do so.
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The engineer instructor will be expected to conply with the
operating rules, safety rules and mechanical book of _instructions

and to require that "the trainee does |ikewise.  The engineer
instructor will not be held responsible for such things as broken
knuckl es, damaged drawbars or rough handling when the engine is
operated by a trainee.

If the trainee is operating the engine, the engineer instructor
nust call attention to any oversight or error on the part of the
trainee and, in cases where the situation warrants, take i|nmediate
and positive action to see that engine and train handllng_ls
properly perfornmed in accordance with the rules and safe handlin

procedures. Particular attention nust be given to observance o

such itens as speed restrictions,  signal aspects and other
conditions which would require inmmediate action to avoid serious
consequences.

If an incident occurs while the trainee is operating the engine,

the engineer instructor will not be held out of service or have his
engi neer certification susRended pending investigation (either a
disciplinary investigation held under the terns of the collective
bargai ning agreement or a hearing under the FRA regulations
governing the certification of engineers) of the alleged violation
of the rules, except in serious cases where fault seens apparent.

By way of illustration but not [imtation, "serious cases" IS
intended to nmean such matters as gross insubordination, use of
i ntoxicants, or where- continuance in service would constjtute, in
Carrier's opinion, a hazard to the public, the Carrier, its
enpl oyees or  equi pent. | f the incident occurring while the
trainee is operating the engine results in a formal investigation,

the degree of responsibility of the engineer instructor wll be
carefull'y weighed in light of the %erfornance and conpliance wth
the above criteria as developed in the record of the investigation,

(Note: ~ The parties understand that the FRA requl ations
concerning the qualification and certification of 1oconotive
engineers govern the initial certification of engineers and
the subsequent suspension or revocation of the certification,
and that, as to the matters controlled by the FRA regulations
in the case of any conflict between this agreement and the
regul ations which may arise, the requirements of the
regul ations govern.)

Engineer instructors will be required to conplete progress,
performance and evaluation reports on trainees assigned to them as
may be directed. Conpetence,  judgnent, or other traits or

attitudes on the part of the trainee wll be reported by the
engi neer instructor, however, the Carrier pledges to treat such
reports confidentially.
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Relief £ Worki {th Trai

Instructors TRy, after working wth trainees for six (g
consecutive calendar nonths, request relief from training for a
period of up to sixty (60) consecutive calendar days. |f there are
sufficient experienced instructors (instructors previously selected
and used to train trainees) available at a location to neet the
Carrier's needs, instructors may request and be granted relief from
trai n|h_ng beyond the sixty (60) .consecutive calendar days provided
in this section.

Eff £ this Arricl

This Article supersedes all previous agreenents, practices or
understandings regarding loconmotive engineer instructors working
with trainees.

ARTICLE 15, GUARANTEED EXTRA BOARDS

Effective with the inplementation of this agreement, Article IX -
Quaranteed Extra Board, Section (]p of the January 1, 1990
agreenent between the BLB and ATSF 1990 is abrogated and replaced
by the follow ng:

Post COctober 31, 1985 new hire engineers wll not have their
guarantee reduced by the percentage applicable to engineers’
earnings in Article IV, Section 6 of the My 19, 1986
Arbitrated National Agreenent.

Effective Decenber 1, 1995 the guarantee anount provided for in
Section (4?1 of "Attachnment C' in the January 1, 1990 agreenent
between the BLE and ATSF of $2500 for each pay period, the
guarantee anmount for less than a full payroll period, 1.e., 1-15 or
16 to end nmonth, of $166.67 for each full calendar day on the board
and available for service, and the deduction from guarantee amount
of $166.67 per calendar day or portion thereof that an engineer is
not available for service are subject to general wage increases and
cost-of -living adj ust nent s.

Effective with the inplementation of this agreenent, the guarantee
deduction nethod for being off of the guaranteed extra board as
described in Section 4 of "Attachnent C° of the January 1, 1990
agreenment between the BLE and ATSF w ||l be nmade based on the
followng distribution:

Monday 85% of daily guarantee rate
Tuesday 85% of daily gquarantee rate
\Wednesday 85% of daily guarantee rate
Thur sday 85% of daily guarantee rate
Friday 115% of daily guarantee rate
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Sat ur day 115% of daily guarantee rate
Sunday 115% of daily guarantee rate

ARTICLE 16. | ROAD/YARD WORK (a c€L4 forle 1R a7 prores

Effective with the inplementation of this agreenent, Aticle MI -
Road/ Yard, Section 1 - Road Engineers, parts (a) and (b of the
January 1, 1990 agreenent between the BLE and ATSF wll be anended
to include the following provisions of Presidential Energency Board
No. 219, dated January 15, 1991, as clarified and nodified

Special Board MNo. 102-29, Aticle.MII, Section 1 parts (a) and

(cl .

Part (a) wll be amended to include the followng from PEB 219,
Article VIII:

Pursuant to the new road/yard provisions contained in the
recomrendati ons of Presidential rgency Board No. 219, as
clarified, a road crew may perform in connection with its own
train wthout additional conpensation one nmove in addition to
those permtted by previous agreenents at each of the (a?

initial termnal, (b)intermediate points, and fc) fina
termnal. Each of the noves -- those previously allowed plus
the new ones -- nay be any one of those prescribed by the

Presidential Emergency Board: pick-ups, set-outs, getting or
| eaving the train on nultiple tracks, interchanging wth
foreign railroads, transferring cars within a switching limt,
and spotting and pulling cars at industries. ‘

Part (b) will be anmended to include the following fromPEB 219
Aticle MII:

The crew of an over-the-road solid run-through train may
perform one nove as prescribed, in addition to delivering
and/or receiving their train in interchange.

ARTICLE 17, YARD ENGINEER PILOT

Engineer yard pilot assignnents, hereinafter identified as yard
assignnents working under applicable Santa Fe schedule rules and
working with an engineer and one ground service enployee nay be
establrshed to perform the followng work at a yard |ocation:

Air test(s)
Assenble  power
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We power

Qut remote units used as helper engines in and out of
trains

Doubl e outbound trains wusing the mnimum nunber of tracks
for departure

Yard inbound trains within yard limts using the mnimm
nunber of tracks

Set out bad orders.

Handl e power to and from any location within the term nal
limts.

Yard engineer pilots will not be required to do general yard
swi tching.

Wien an extra yard engineer pilot is called for nore than three (3)
consecutive days during the sane spread of hours the assignnent
wll be considered a regular assignment and wll be advertised.

The rate of pai/] for a yard engineer pilot per day of eight hours or
less will be the regular five day yard rate.

ARTICLE 18, AUTOMATIC MARKUP

When an engineer is off work for any reason, e.g., layoff for
ersonal  business, observance of an annual |eave day, vacation of
ess than ten (10) days' duration, sickness, sickness in famly, or
bereavenent, he wll be automatically marked up and expected to be
available for service at the end of the layoff period. Should an
engi neer-desire to extend his |ayoff, he nust request the extension
prior to the tine his layoff is scheduled to end.

ARTICLE 19. BAS | C DAY  THROUGH FREI GHT M LEACGE

Effective with the inplementation of this agreement, the basic day
mleage for through freight engineers (including deadhead% shal | be
130 mles until otherwse changed by a future agreement between the
parties.
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ARTICLE 20, PROHFT SHA R NS

Effective January 1, 1996, Articles Il and IV and "Attachment B' in
the January 1, 1990 agreenent between the BLE and ATSE are
rescinded in their entirety, and the cost-of-livin COLA
adjustment and profit sharing plan provided for there are
termnated (although ATSF engineers' profit sharing based on 1995
results will still be distributed, no later than April 30, 1996).
In place of the termnated OOA and profit sharing plan, a new
profit sharing plan shall be established for ATSF engineers,
effective January 1, 1996, according to the followng terns.

Under the new plan ('PS") Pl an?,- each ATSF engineer nay receive a
profit sharing payment no later than April 30 of the year
imediately followng each "performncel” cal en arl) year, the f+rst
one of which shall ~be 1996. Such pay nt shall "have a maxl num
potential of (be up to) four percent (4% of the engineer's regular
earnings (regular earnings exclude such things as any benefit buy-
out paynment, noving/real ~ estate benefit, previous years's profit
sharing paynent, e€tc.) as an engineer on ATSF property in the
performance-year, except any earnings based on his service as a
yard engineer and any based on hiS service as a road swtcher
engineer. These base earnings (regular engineer earnings excluding
any received for yard and/or road sw tcher servi cef)] are the
engi neer's "covered regular earnings" for purposes of the PS Plan.

The actual share (up to but not greater than 4% of each engineer's
covered regular earnings which the paynent shall be for a given
performance year, shall Dbe determned by and be equal to the level
of (percentage of maxi num otentlaly payout ‘made under the
Incentive Conpensation Plan for exenpt enployees ("ICP") for the
same performance year, based on the conpany-w de %cl)]als et
tsP]emftlcaIIy for that performance year under the ICP. [Currently,
e

ypes = of conpany-wide goals relate to: net revenue from
operations (N=RFO') achi evenent, on-time performance achi evenent,
and safety (injury-free) achievenent.] ghty percent (80% of

each engineer's PS Pan total paynent (_udp to 4% of his covered
earni ngs? shall be based on the conpany-wi de NRFO goal achievenment,
ten percent (10% shall be based on the conpany-w de on-tine
performance goal achievement, and the remaining ten percent (10%
shall be based on the safety (injury-free) goal achievenent.

As an exanple, if for a particular performance year, the ICP payout
|evel for the NRFO goals ends up at 100% of maxinmum the |CP anout
level for the on-tine goal ends up at 80% of nmaxinum and the |CP
payout |evel for the safety goal ends up at 90% of maximum then
the engineer's PS Plan paynment for the performance year would equal
3.88% of his covered regular earnings (80% of 4% x 100% plus 10%
of 4% x 80% plus 10% of 4% x 90%.

|f the design of the BNSF ICP itself (not the specific NRFQ on-
time, or sarety goals set from year to year) is ever changed in a
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way naterially affecting its inpact on engineers covered by the PS
Pl an provided for in this Article of this Agreenent, then the
parties shall nmneet pronptly to revise the PS Plan in a way which
does not adversely affect the interests of engineers covered by it.
If the parties cannot so agree, they shall subnit the matter to
expedited, parties-pay, final and 'binding arbitration before a

single neutral.  I'n such event, the “arbitrator shall hav
LUFISdICtIOﬂ exclusively to reformulate the PS Plan in a way whic
as no naterial adverse effect 'on either covered engineers or the

Carrier and which effectuates the intent represented here in view
of the changed conditions.

ARTICLE 21. UNION SHOP

This _article replaces any union shop agreements or agreenent
provisions currently in effect on the Carrier's Ilines.

Section 1.

I n accordance with and subject to the ternms and conditions
herei nafter set forth, all enployees of the Carrier now or
hereafter subject to the rules and working conditions agreenents
between the parties hereto, except as hereinafter provided, shall,
as a condition of their continued enploynent subject to such
agreements, become nmenbers of the Organization, party to this
Article representing their craft or class wthin sixty calendar
days of the date they first perform conpensated service as such
enpl oyees after the effective date of this Aticle, and thereafter
shal|  maintain nenbership in such Oganization;, except that such
menbership shall not be required of any individual until he has
performed conpensated service on thirty days wthin a period of
twel ve consecutive calendar nonths. Nothing in this Aticle shall
alter, enlarge, or otherwise change the coverage of the present or
future rules  and working conditions agreenents.

Section 2.

The requirenents of nenbership provided for in Section 1 of this
Article shall be satisfied it any enployee shall hold or acquire
nmenbership in any one of the labor organizations national in scope
organi zed in accordance with the Railway Labor Act and admtting to
nenbership enployees of a craft or class in train, yard, engine or
hostling service that is, in any of the services or capacities
covered In Section 3, First (h), of the Railway Labor Act, definin
the jurisdictional scope of the First Dvision of the Nationa
Rai | road Adjustnent Board provi ded, however, that  nothing
contained in this Aticle shall prevent any enployee from changing
nenbership from one organization to another organization admtting
to nenbershi P enpl oyees of a craft or class in any of the services
above specified
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Section 3.

() Enployees who retain seniority under. the rules and working
conditions agreements governing their class or craft and who
are regularlﬁ assigned or transferred to full tine enployment
not covered by such agreements, or who, for a period of thfrty
days or nore are (1) fturloughed on %ﬁgount of force reduction
or (2 on |eave of absence, Of (3) absent on account of
sickness or disability, W Il not be required to maintain
nenmbership as provided in Section 1 of this Article so long as
they remain in such other enploynment, or furloughed or absent
as herein provided,. but they may do so at their option.
Should such enployees return to any service covered by the
sai d rul es and working conditions "agreenents and conti nue
therein thirty calendar days or nore, irrespective of the
nunber of days actually worked during that period, they shall,
as a condition of their continued enploynent subject to such
agreenments, be required within thirty-five calendar days from
date of their return to such service to conply with the
provisions of Sections 1 and 2 of this Article.

() The seniority status and rights of enployees furloughed to
serve in the Armed Forces or granted |eaves of absence to
engage in studies under an educational aid program sponsored
by the Federal Government or a State Governnent for the
benefit of ex-servicenen shall not be termnated b% reason of
any of the provisions of this Article but such enployees
shall, upon resunption of enploynent, Dbe considered as new
enpl oyees for the purposes of applying this Article.

(cl Enployees who retain seniority wunder the rules and working
conditions agreenents governing their class or craft, and who,
for reasons other than those specified in paragraphs (a) and
(b) ofthis Section, are not in service covered by such
agreenents or |eave such service Wll not be requited to
maintain nenbership as provided in Sections 1 and 2 of this
Article as long as they are not in service coveQ§9 QY sucn
agreements, but they may do so at their option. Should suc
enpl oyees return to any service covered by the said rules and
working conditions agreements they shall, as a condition of
their continued enployment, be required, from the date of
return to such service to take menbership in an organization
specified in Section 1 or 2 of this Article.

Section 4.

Nothing in this Aticle shall require an enployee to become or to
remain a menber of the Oganization if menbership is not available
to such enployee upon the same terns and conditions as are
general ly applicable to any other nenber, or if the menbership of
such enployee is denied or termnated for any reason other than the
failure of the enployee to tender the periodic dues, initiation
fees, and assessnents (not including fines and penalties) uniforny
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required as a condition of acquiring or retaining nenbership. Eor
purposes of this Article, dues, fees, and assessnents, shall Be
deened to be "uniformly required® if they are required of all
enployees in the sanme status at the sanme tine.

Section 5.

(a)

Each enpl oyee covered by the provisions of this Aticle shall
be considered by the Carrier to have nmet the requirenents of
the Article unless and until the Carrier is advised to the
contrary in witing by the Oganization. The O ganization
will notify the Carrier in witing by Registered or "Certified
Mail, Return Receipt Requested, or by personal delivery
evidenced by receipt, of any..enployee who it is alleged has
failed to conply wth the terns of this Aticle and who the
Organi zation therefore clains is not entitled to continue in
enpl oyment  subject to the rules and working conditions
agreements. The form of notice to be used shall be agreed
upon by the Carrier and the Oganization, and the form shall
make provision for specifying the reasons for the allegation
of ~nonconpliance. Ubon receipt of such notice, the Carrier
will, wthin ten calendar days of such receipt, so notify the
empl oyee concerned in witing by Registered or Certified Mil,
Return Receipt Requested, or by personal delivery evidenced by
receipt. Copy of such notice to the enployee shall be given
the Qganization. An enployee so notified who disputes the
fact that he has failed to conply with the terms of this
Article shall, wthin a period of ten calendar days from the
date of receipt of such notice, request the Carrier in witing
by Registered or Certified Mil, Return Recei pt Requested, or
by personal delivery evidenced by receipt, to accord him a
hearing.  Upon receipt of such request the Carrier shall set
a date for hearing which shall be held wthin ten calendar
days of the date of receipt of request therefor. Notice of
the date set for hearing shall be pronptly given the enployee
in witing wth copy to the Oganization, by Registered or
Certified Mil, Return Receipt Requested, or by personal
delivery evidenced by receipt. A representative of the
QO gani zation shall attend and participate in the hearing. The
receipt by the Carrier of a request for a hearing shall
operate to stay action on the termnation of enploynment until
the hearing is held and the decision ofthe rrier is

render ed.

In the event the enployee concerned does not request a hearing
as provided herein, the Carrier shall proceed to termnate his
seniority and enploynent under the rules and workin
conditions agreenents not later than thirty days from receip
of the above described notice from the GOganization, unless
the Carrier and the Qrganization agree otherwise in witing.

The Carrier shall determne on the basis of evidence produced
at the hearing whether or not the enployee has conplied wth
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(c)

the terms of this Aticle and shall render a decision wthin
twenty calendar days from the date that  the eE}rlng IS cl osecf,
and “the enployee and the GOganization shall “be = promptly
advised thereof in witing by Registered or Certified Mil,
Return Receipt Requested.

If the decision is that the enployee has not conplied with the
terms of this Article, his seniofity and enploynment under the
rules and working conditions agreements shall be termnated
within twenty cal endar days of the date of said decision
except as hereinafter provided or unless the Carrier and
Qganization agree otherwise in witing.

|f the decision is not satisfactory to the enployee or to the
Q gani zation it n"a% be appealed in witing, by Registered or
Certified Miil, turn ceipt Requested, directlTy to the
highest officer of the Carrier designated to handle appeals
under this Article. Such appeals fust be received by such
officer within ten calendar days of the date of the decision
appealed from and shall opéerate to stay action on the
termnation of seni orltyr and enployment, wuntil the decision on
appeal is rendered. he Carrier’ shall pronptllxe_noufy the
other party in witing of such appeal, by Registered or
Certified Mail, Return™ Receipt Requested. The decision on
such appeal shall be rendered in witing within twenty
cal endar days of the date the notice of appeal is received,
and the enployee and the Organization shall b.e.prorl{g_tly
advised thereof” in witing by Registered or Certified i,
Return Receipt Requested.

|f the decision on such appeal is that the enployee has not
corrr)lled wth the terns of this Aticle his seniority and
enploynent under the rules and working conditions agreenents
shal | be termnated within twenty calendar days of the date of
said decision unless selection of neutral is requested as
provided below, or wunless the Carrier and the QOganization
agree otherwise in witing. The decision on appeal “shall be
final and binding unless wthin ten calendar days from the
date of the decision the Oganization or the enployee involved
requests the selection of a neutral person to decide the
di spute as provided in Section 5(¢c) below. Any request for
selection of a neutral person as provided in Section 5(c)
bel ow shal| operate to stay action on the term nation of
seniority and enploynent until” not nore than ten calendar days
from the date decision is rendered by the neutral person.

If within ten calendar days after the date of a decision on
appeal by the highest officer of the Carrier designated to
handle appeals wunder this Aticle the Oganization or the
enpl oyee involved requests such highest officer _in witing b
Registered or Certified Mil, Return Receipt Requested, tha
a neutral be appointed to decide the dispute, a neutral person
to act as sole arbitrator to decide the dispute shall be



selected by the highest officer of the Carrier designated to
handl e the appeals under this Article or his designated
representative, the General Chairman of the Oganization or
his designated representative, and the enployee involved or
his representative. If they are wunable to agree upon the
selection of a neutral person, any one of them may request the
chairman of the National Mediation Board in witing to appoint
such neutral. The Carrier, the QOganization and the enployee
involved shall have the right to appear and present evidence
at a hearing before such neutral arbitrator. Any decision by
such neutral arbitrator shall be made wthin thirty calendar
days fromthe date of receipt of the request for his
appoi ntnent and shall be final and binding upon the parties as
to the matters decided within the limtations of paragraph (i)
of this section. The Carrier, the enployee, and the
QO gani zation shall be pronptly advised thereof in witing by
Registered or Certified Mil, Return Receipt Requested. If  the
position of the enployee is sustained, the fees, salary and
expenses of the neutral arbitrator shall be borne in equal
shares by the Carrier and the Oganization; if the enployee's
position is not sustained, such fees, salary and expenses
shall .be borne in equal shares by the Carrier, the
Qganization and the enployee.

It is wunderstood that if an enployee produces evidence to an
officer or Local Chairman of the QOganization that he is a
menber in any one of the Labor Qganizations as specified in
Section 2 of this Aticle, that wll satisfy this Aticle and
no notice will be served by the QOganization on the Carrier to
have enployee removed from service. EnPI oyee wll be required
to produce such evidence on demand of an officer or Local
Chairman of the GQganization, but wll not be required to
produce such evidence nmore than once in a calendar nonth. If
enpl oyee fails or refuses to produce such evidence, he nmay be
C|h_ted Atro'tlhe Carrier by the GOganization as not conplying wth
this ticle.

The time periods specified in this section may be extended in
individual cases by witten agreenment between the Carrier and
the Qganization.

Provisions of investigation and discipline rules contained in
the rules and working conditions agreenents between the
Carrier and the Oganization wll not apply to cases arising
under this Article.

The General Chairman ofthe Organization shall notify the
Carrier in witing of the title(s) and the address of its
representatives 0 are authorized to serve and receive the
notices described in this Aticle. The Carrier shall notify
the CGeneral Chairman of the Oganization in witing of the
title(s) and address of its representatives Wwho are
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Rutt_holrized to receive and serve the notices described in this
rticle.

(hy In conputing the tinme periods specified in this Aticle, the
date on which a notice is received or decision rendered shall
not be counted.

(i) Decisions made pursuant to this section shall be confined to
determnation of the fact of conpliance or nonconpliance by
the enployee with the terns of this Aticle but do not appl

to an)( questions of law arising.out of or in connection wt
the e?al I?/ permissible limts of this Article under
applicable [aw.

Section 6.

Gher provisions of this Article to the contrary notw thstanding,
the Carrier shall not be required to termnate the enployment. of an
enpl oyee until such time as a qualified replacenent is” available.
The Carrier may not, however, retain such enployee in service under
the provisions of this section for a period in excess of sixty
cal endar days from the date of the last decision rendered under the
provisions of Section 5 or ninety calendar days from the date of
receipt of notice from the Organization in cases where the enployee
does not request a hearing. The enployee whose enploynent " is
extended wunder the provisions of this section shall not, during
such extension, retain or acquire any seniority rights. The “aboveé
B?”O'd my be extended by agreement between the Carrier and the
gani zat i on.

Section 7.

An enpl oyee whose seniority and enpl oynent under the rules and
working “conditions agreements is termnated pursuant: to the
provisions of this Aticle or whose erTFI oynent is extended under
Section.6 shall have no time or noney clains by reason thereof.

If the final determnation under Section 5 of this Article is that
an enployee's seniority and enmployment in a craft or class shall be
termnated, no liability against the Carrier in favor of -the
O gani zation or other enployees based upon an alleged violation
m sapplication or non-conpliance with any part of this Article
shal | arise or accrue during the period up to the expiration of the
60 or 90 day periods specified in Section 6, or while such
determ nation may be stayed by a court, or while a discharged
enpl oyee may be restored to service pursuant to judicrial
determ nation. During such periods, no provision of any ,other
agreement between the parties hereto shall be used as the basis for
a grievance or tine or money claim by or on behal f of anh/ enpl oyee
against the Carrier predicated upon any action taken by the Carrier
in applying or conplying wth this Aticle or wupon an alleged
violation, msapplication or non-conpliance wth any provision of
this Article. 'If the final determnation under Section 5 of this
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Article is that an enployee's enployment and seniority shall not be
termnated, his continuance in service shall give rise to no
liability agal nst the Carrier in favor of the Qganization or other
enpl oyees based upon an alleged violation, msapplication or non-
conpliance with any part of this Article.

Section 8

In the event that seniority and enployment under the rules and
working conditions agreements, is termnated by the Carrier under
the provisions of this Article, and such termnation of seniority
and enploynent is subsequently determned to be inproper, unlawful,
or unenforceable,” the Organization shall indemify and save
harmess the Carrier against any and all liability arising as the
result of such inproper, unlawful, or unenforceable termnation _of
seniority and enploynent; provided, however, that this section
shall not apply to any case in which the Carrier is the plaintiff
or the noving party in the action in which the aforesaid
determnation is made or in which case the Carrier acts in
collusion with any enployee; provided further, the aforementioned
liability shall not extend to be expense to the Carrier in
defending suits by. enployees whose seniority and enploynent are
termnated by the Carrier under the provisions of this Article.

Section 9.

An enpl oyee whose enployment is terminated as a result of
nonconpliance with the provisions of this Article shall be regarded
as having termnated his enployee relationship for vacation
pur poses.

Section 10.

In the application of this Uion Shop Article, an enployee of the
conpany who is not a nenber of a labor organization as required by
Sections 1 and 2 of this Aticle, or any new enployee entering the
service-of the conpany signatory hereto after the effective date of
this Article, if he would otherwise be required to be a nenber of
a labor organization under the Union Shop Article, wll be deenmed
to have net the requirements of the Union Shop Article provided he
pays to a labor organization specified in Section 1 or 2 of this
Article the periodic dues, initiation fees and assessnents (not
including fines and penalties) uniformy required of all menbers of
such |abor organization within the tine limts provided for in the
Union Shop Article.

ARTICLE 22, GENERAL PROVISIONS

The effectiveness of this Agreement is entirely contingent upon the
currently tentative core "National" Agreement between the National
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Carriers' Conference Commttee ("NCCC') and the BLE becom ng
effective by April 27, 1996 (or such other date as may be agreed
upon by the NOOC and BLE) . If and only if such core National BLE
Agreenent does becone effective by the date specified, then this
Agreenment shall also becone effective contenporaneously according
to its terns. If the core National BLE Agreement does not becone
effective by the date specified, then this Agreenent shall be null
and void in its entirety.

The parties also recognize that if the core National BLE Agreenent
does beconme effective by the date specified, then this reenent,
all subjects addressed in it, and, any and all section noti ces
served or which could have been served by either party prior to or
in connection wth this Agreement are subject to the provisions of
Article XIlI, Section 2 in the core National BLE Agreenent.

DATED TH S DAY COF , 1996, AT FORT WORTH,
TEXAS.

FOR: FOR:

BROTHERHOCD OF LOCOMOTI VE THE ATCH SON, TOPEKA AND
ENG NEERS SANTA FE RAILWAY COWPANY

DLy speelk

2/ o
T. L. Hogan

General Chairman, BLE i President-Labor Relations

L/

J/D. Mullen
First-Vice GChairman, BLE

G R DeBolt
Vice President, BLE
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THE ATCHISON, TOPEKA AND SANTA FE

RAILWAY COMPANY

1700 East Golf Road
Schaumburg. I[llinois 60173-5860

March 27, 1996
M. J. L Hogan, General Chairnan
Brotherhood of Loconotive Engineers
4223 W Pipeline
Eul ess, Texas 76040
Dear M. Hogan:

I n our conversations concernin
Agreenent, - we discussed the result

shoul d either

Side Letter No.

Article 15 of

a guaranteed extra board in accordance wth "Attachment

the January 1,

It is understood that Should either

party

1

D

this
party abolish

In

1990 agreenent between the BLE and the ATSF.
serve the six nmonth

notice to abolish a guaranteed extra board and BLE takes any

ot herwi se objects

exception to or
and ot her

method for filling tenporary .
district where the extra board wll
w || be handled exclusively
resolution process wth expedited,

The parties wll
from the date

sel ect

days t hat

referee wll .
date that the parties request

decision will be issued within thirty (30)

be abol i shed,
t hrough the m nor
parties

a neutral
~a dispute devel ops.
hold a hearing within sixty (02

the services o

pay,

referee wthin

The
t he

days ™ f rrc])erzrllJt

ref eree.
days from the close

to the Carrier's expressed
extra vacancies on the
the dispute
~dispute
arbi tration.

five

i

A

of the hearing. Selection of a referee wll Dbe contingent
upon the referee agreeing to these tinme tables. These tine
tables may be extended by nutual agreenent.

The parties wll make every attenpt to conplete the

expedi ted process
to the expiration of

(including any necessary
the 'six nonth abolishnent

arbitration)

n) prior
notification

its
t he
ot her

period, but should six nonths pass prior to the dispute being
finally resolved, the Carrier may immediately inplenent
expressed method wthout penalty,” subject to change to
extelnti_ if any, required by the arbifration award™ or

resol ution.

A Santa Fe Pacific Company



If the foregoing correctly sets forth the understandin
tr)elached, please; signify by signing in the space provide
el ow.

Yours truly,

Y/
John J. Fl eps

Vice President-Labor Relations

ACCEPTED:

enerl chal.
APPROVED:

7B

Vice President - BLE




1700 East Golf Road

THE ATCHISON, TOPEKA AND SANTA FE RAILWAY COMPANI @
Schaumburg. 1llinoiso0 173- 5860

Side Letter No. 2

March 27, 1996

M. J. L Hogan, General Chairnan
Brotherhood of Loconotive Engineers
4223 W Pipeline

Eul ess, Texas 76040

Dear M. Hogan:

The parties recognize and hereby confirm that this
Agreenent does not in any way rescind of otherwise alter the

terns of Article MII, Sde Letter No.
Side Letter to Article VII and Side ?_'et ?rer trII\E). u%nua)g?reeg
Decenber 19, 1989, all to the January 1, 1990 agreenent

between the BLE and ATSF.  Therefore, the following terns in
this Side Letter No. 2 are consistent wth and represent

correct interpretations of t b | sted t
*appl i cabl e) ofpthe January 1, %90& gl\_/lfAHFs ggregr%rntts (as

The parties recognize and hereby confirmthat no
agreenent (current or forner) between the Brotherhood of
Loconotive  Engineers and Carrier %ntitles or eddeitIed
engineers to any "special through fre|?t car scale additive'
which may be payable to through™ freight conductors or brakenen
under certain circunstances pursuant to existing agreenents
between the Carrier and any other |abor organization.
Accordingly, any existing or ‘future clains by engineers for
such special {hrough frei ?ht IOcar scale additive or an

equivalent, are void, shal e wthdrawn, and ma t
otherwise be progressed by anyone against the rr|er¥ rﬁ]e
Carrier shall, therefore, "incur no liability in this regard
even if it fails to deny or otherw se respond to or
acknow edge any of these clains.

The parties recogni ze and hereby confirmthat no
agreenent Dbetween the parties (current or forner) entitles or
entitled engineers to any enhancement of deadhead pay which
may be payable to conductors or brakenen under certain
circunstances pursuant to existing agreenents between the
Carrier and any other [labor organization. Accordingly, an
existing clains or future clains by engineers for ergngncerren
of deadhead pay based on or related to any agreenent between

A Smt~ Fe Pacific Company



the Carrier and any other |abor organization are void, shall
be withdrawn, and ‘may not otherwi se be progressed by anyone
against the Carrier; the Carrier shall, therefore, 1ncur no
| Fability in this regard even if it fails to deny or otherw se
respond to or acknow edge any of these clains.

The parties recognize and hereby confirm thath any past,
current, or future revision relaxation or otherw'se of
restrictions, conditions, or penalties on conductor-only
service inplenented with the trainnen's craft on the ATSF is
automatically applicable to the engineers. Accordingly, — any
existing clains or future clains raising simlar issues by
engi neers based on any revision of restrictions on copductor-
only service or an equivalent, Wwhich revision was in place
before this Agreenent, are void, and shall be wthdrawn, and
may not otherwse be progressed by anyone against the Carrier;
the Carrier shall, ‘therefore, 1ncur no frability in this
regard even if it fails to deny or otherw se respond to or
acknow edge any of these clains.

If the foregoing correctly sets forth the understandin
[)eialched, pl ease signify by signing in the space provide
el ow.

Yours truly,

Vs

John J. FHeps _
Vice President-Labor Relations

ACCEPTED:
£ s /s
eneral ChaiT - BLE
APPROVED:

e

Vice President - BLE




If the foregoing correctly sets forth the understandin
reached, please, signify by signing in the space provide

bel ow, '
> P
g /éé
John J. Heps

Vi ce Presi dent - Labor Rel ati ons
ACCEPTED:

& Abn S5/
eneral Chaiﬁféi'- BLE

APPROVED: .

e

Vice President - BLE

Yours truly,




THE ATCHISON, TOPEKA AND SANTA FE RAILWAY COMPANY @

1700 East Golf Road

Schaumburg.  lllinois 60 1735860 ]
Side Letter No. 3

March 27, 1996

M. J. L. Hogan,. General Chairnan
Brotherhood of Loconotive Engineers

4223 W Pipeline
Eul ess, Texas 76040

Dear M. Hogan:

In our discussion concerning Article 12, Temorary
Transfer, the parties agreed to meet within one year fegﬂ oW ng
the inplenentation of this agreement to discuss a permanent

transfer and system seniority agreenent. Sych neetings wil
be held on an i1nformal basis outside the forma procelgi%res o#

the Railway Labor Act.

If the foregoing correctly sets forth the understandin
tgeiached, pl ease signify by signing in the space provide
el ow.

Yours truly,

3 A
John J. Feps Aﬁég

Vice President-Labor Relations

ACCEPTED:

- 28/76
Genéral Chairman - J/ /
APPROVED:

Vice President - BLE

A Santa Fe Pacific Company



THE ATCHISON. TOPEKA AND SANTA FE RAILWAY COMPANY @

1700 East Golf Road

Schaumburg.  lllinois 60 173-5860 Side Letter No. 4

March 27, 1996

M. J. L. Hogan, GCeneral Chairman
Brot herhood of Loconotive Engineers
4223 W Pipeline

Eul ess, Texas 76040

Dear M. Hogan:

. In our discussions concerning Article VI - Personal Leave
in the core National BLE Agreenent, we agreed that the GCeneral
Coonmttee of the Brotherhood of Locomotive Engineers will
notify the Carrier at least sixty (60) days prior to January
1, 1997 if it elects the provisions in Aticle VI - Personal
Leave in the core National BLE Agreement in lieu of Article V
- Annual Leave Days of the January 1, 1990 agreenent between
the BLE and ATSF.

If the foregoing correctly sets forth the understandin
,brelached, pl ease signify by signing in the space provide
el ow.

Yours truly,

John J.ﬁe/ps;' ) /J-Y/}{

Vice President-Labor Relations

ACCEPTED:
Seea £ A o0/
neral Chairman LE
APPROVED: ﬂ

Vi ce President -BLE

A Santa Fe Pacific Company



THE ATCHISON, TOPEKA AND SANTA FE RAILWAY COMIPANI @

1700 East Golf Road

Schauxnburg. lllinois 60 173-5860 )
Side Letter No. 5

March 27, 1996

M. J. L. Hogan, General Chairnan
Br ot herhood of Loconotive Engineers
4223 W Pipeline

Eul ess, Texas 76040

Dear M. Hogan:

- The parties understand that nothing in this Agreenent
entitles any engineer to any pay allowance, wage additi ve,
el ement of ‘conpensation of any kind, or any right or benefjt
which is in any way based on or otherw 3¢ Corthected o the
size o the train, size of the ground crew, work en route, or
any other issue or conditioninvolving any other craft.
Further, every elenent of conpensation of any kind provided
for any engineer in this Agreenent is granted by the Carrier
solely because the Santa Fe engineers have agreed here (in
Article 19) to the "national standard" (130 mle) basic day
mleage, and (in Aticle 20) to an equitable update of the
COLA/profit sharing arrangenent (which had been created by the
January 1, 1990 agreenent between the BLE and ATSF in lieu of
‘a general wage increase of the type which was traditional
prior to that time).

If the foregoing correctly sets forth the understandin
{)elached, pl ease signify by signing in the space provide
el ow.

Yours truly,
m‘}/;.;/
John J. Fleps s

Vice President-Labor Relations

zﬁf/ﬂ

ACCEPTED:

APPROVED:

=/

Vice President - BLE

A Santa FePact” “ompany



THEATCHI SON. TOPEKAANDSA. NTAFERAI LWAYCOVP~ @

1700 East Golf Road
Schaumburg.  lllinois 60 173-5860

Side Letter No. 6

March 27, 1996

M. J. L. Hogan, General Chairman
Brot herhood of Loconotive Engineers
4223 W Pipeline

Eul ess, Texas 76640

Dear M. Hogan:

The parties also understand that no engineer shall be entitled to
any special allowance provided for by the core "National" BLE Agreenent
or settlement which is in any way based on or otherwise related to

roductivity payments to trainmen, the size of the train, the sjze of
he train "crew, work en route, or any issue involving the trainmen's

craft.

If the foregoing correctly sets forth the understanding reached,
Please signify by signing in the space provided below

Yours truly,
W)/LS/}‘;
John J. Feps

Vice President-Labor Relations

ACCEPTED:

Genieral Chalrna .12-//BLE

APPROVED:

Vi ce I5resi dent - BLE

A Santa Fe hciftc Gxgxny



THEATCHI SON, TOPEKAANDSANTAFERAI LWAYCOVPANY @

1700 East Golf Road

Schaumburg.  lllinois 60 173-5860 .
o TS Side Letter No. 7

March 27, 1996

M. J. L Hogan, Ceneral Chairnan
Brotherhood of Loconotive Engineers
4223 W Pipeline

Eul ess, Texas 76040

Dear M. Hogan:

In reference to Article 14 of this Agreement, the parties
recogni ze and hereby confirm that no agreement between the BLE
and the Carrier predating this Agreement entitled an engineer
to any claim for instructing a trainee or another engineer for
more than the $9.00 instructor allowance as allowed prior to
the effective date of this Article. Accordingly, any  existing
or future clains by engineers for enhancenent of training pay
or allowances above that amount and based on any training
occurring bhefore the effective date of this agreenent are
void, shall be wthdrawn and may not otherwi se be progressed
by anyone against the Carrier; the Carrier shall, therefore,
*I'ncur no liability in this regard even if it fails to deny or
otherwise respond to or acknow edge any of these clains.

If the foregoing correctly sets forth the understandi ng
tgelached, pl ease -signify by signing in the space provide
el ow.

Yours truly,
%}2/»3/5
John J. Fleps ‘

Vice President-Labor Relations

/%@M/ .%75/75

eneral Chaim@- BLE

APPROVED:

I~

Vice President - BLE

ACCEPTED:

A Santa F: fit chlpany



